
 

 

 

Gender Pay Report 2021/2022 

Protolabs are the market leader for rapid prototyping and the world’s fastest manufacturer of custom 

prototypes and on-demand production parts. As a digital manufacturer Protolabs is highly relying on a 

motivated and constantly developing workforce which is supported by a broad bonus scheme as well as 

offering career progression and training and development opportunities.   

The below table shows our mean and median gender pay gap report, as of 5 April 2021. 

  Mean Hourly Pay Median Hourly pay 

Female £13.34 £11.87 

Male £15.64 £13.55 

Pay Gap 14.7% 12.4% 

 

Whilst the mean between male and female employees (14.7%) is sizeable, the demographics of our 

employees and the industry that we operate in need to be taken into consideration. This is due to more 

men being in more senior and higher paid positions.  

Whilst we see more parity with a 60/40 split in the lower quartile (Shop floor level), the gap increases to 

80/19 in the Upper quartile (Director level). 

 

 



 

 

Likewise, our bonus gap follows the same logic, as men tend to fill the more senior positions, whereas 

women are more likely to take advantage of our part time positions throughout the business.  

  
Mean Gender 
Bonus Gap Median Bonus Gap 

Female £3,330.47 £718.42 

Male £4,906.89 £761.53 

Pay Gap 32.13% 5.66% 

 

However, the percentage of female employees receiving a bonus is actually higher than that of the men. 

  Male Female 

Total 266 152 

Those in receipt of bonus 259 149 

Percentage of male and 
female employees receiving a 
bonus 97.37% 98.03% 

 

We are confident that men and women are paid equally and receive an equal bonus for doing the 

equivalent jobs.  

At Protolabs, we work on a ‘pay for performance’ principle, which means that employees are rewarded 

for going above and beyond and their contribution to the success to the business. This process is 

reviewed on an annual basis to ensure that it maintains a fair and transparent mode of reward. 

 

Bjoern Klaas, EMEA Vice President & Managing Director 


